
Teacher Workforce Diversity 
Review Facts

The Arlington ISD underwent a thorough review of its teacher hiring practices recently to evaluate the district’s 
objective to be an equal opportunity employer and monitor hiring data to that effect. The review includes 
affirmative action criteria typically used in organizational assessments.

In addition, the AISD reviewed internal data on teacher ethnicity compared to percentage by ethnicity in the 
Dallas/Fort Worth-area and also those who hold a bachelor’s degree – the minimum requirement to be a teacher. 
Since not all degreed individuals choose to become teachers, the district utilized an expansive assumption on the 
number of available teaching candidates. 

Using data from the Texas Academic Performance Report, the U.S. Census Bureau, the Dallas Regional Chamber 
and AISD internal employment data to conduct this analysis, the AISD found that it is above target in hiring 
qualified African American and Hispanic teaching employees and has increased its percentage of African American 


