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shall be the further duty of the Superintendent to employ all other personnel consistent with
the Board’s policies. It shall be the further duty of the Superintendent to direct, assign,
reassign, and evaluate all of the employees of the District consistent with Board policies and
federal and state law. It shall be the further duty of the Superintendent to organize,
reorganize, and arrange the staff of the District, and to develop and establish administrative
regulations, rules, and procedures that the Superintendent deems necessary for the efficient
and effective operation of the District consistent with the Board’s lawful directives, the
Board’s policies, and state and federal law. It shall be the further duty of the Superintendent
to accept all resignations of employees of the District consistent with the Board’s policies,
except the Superintendent’s resignation, which must be accepted by the Board. All duties
assigned to the Superintendent by the Board shall be appropriate to and consistent with the
professional role and responsibility of the Superintendent. The Superintendent agrees to
perform his or her duties as follows:

4.1 Authority: The Board shall have the right to assign additional dut1es to the
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5.6 Relocation/Moving Expenses. In connection with the necessary relocation of the
Superintendent and the Superintendent’s family to the District, the District shall pay the
Superintendent, the sum of $15,000.00 within five days following the start date of this
Contract. This moving and relocation expense allowance is paid in lieu of any other
compensation or reimbursement for the cost and expense of moving the
Superintendent’s family and belongings to the District and/or the cost and expense of
temporary housing. The Superintendent shall be responsible for and shall pay any
taxes due on this allowance and applicable taxes will be deducted from the $15,000
payment by the District.

5.7 Leave Days, Vacation and Holidays: The Superintendent may take, at the
Superintendent’s choice, the greater of (i) ten (10) days of vacation annually or (ii) the
same number of days of vacation authorized by policies adopted by the Board for
administrators on twelve-month contracts, the days to be taken in a single period or at
different times. The vacation days taken by the Superintendent will be taken at such
time or times as will least interfere with the performance of the Superintendent’s duties
as set forth in this Contract. Accrued but unused vacation days shall accumulate and
carry forward from year to year during the term of this Contract. At the sole option of
the Supermtendent on or before the end of each year of the term of this Contract the
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days, up to an annual maximum of 2 days, at the Superintendent’s daily rate of pay as
of the payment date. The daily rate shall be calculated by dividing the Superintendent’s
TRS creditable compensation by 226. The Superintendent shall observe the same
ynlidur sadehrasks ~c. mouidad fop pther 12 roonthadminiciwiorwin thg Board's
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6. Suspension. In accordance with Texas Education Code chapter 21, the Board may suspend
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by the Board.
7. Termination and Nonrenewal of Contract.

7.1 Extension/Nonrenewal. Extension and/or nonrenewal shall be in accordance with
Board policy, Texas Education Code Chapter 21, Subchapter E, and applicable law.

7.2 Termination
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recommendation of the Superintendent and approval of the Board. The goals approved
by the Board shall be reduced to writing (“District Goals”) and shall be among the

‘; ﬁr—: - }TJ- i’ﬂ- H‘r*ﬁ-’_‘h Ry 1 e i ﬁﬂ-ﬂ_‘__‘ulﬂ _T g

District Goals approved by the Board shall be specific, definitive, and measurable, to
the extent feasible. The Board agrees to work with and support the Superintendent in
achieving the District Goals.

11. Review of Performance.

11.1 Time and Basis of Evaluation. The Board shall cvaluate and assess in writing the
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I have read this Contract and agree to abide by/its terms and conditions:

Superintendent:
Dr. Matthew Smith




