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Fact Sheet 28F. Qualifying Reasons for Leaveunder the Family and
Medical Leave Act

7KH )DPLO\ DQG OHGLFDOH/GI\WYW GHW HO®LILEOH HPSOR\HHV RI FRY
XQSbLG MRE SURWHFWHG OHDYH IRU VSHFLILHG IDPLO\ DQG PHG
LOQVXUDQFH FRYHUDJH XQGHU WKH VDPH WHUPV DQG FRQGLWLRQ

J)DFW 6KHHWSOR\HH 3SURWHFWLRDYBEEWWCHKH WWKRKH)0/AOLWDU\ )DPLO
BURYLVLRQV XQGHU WKH )0/$

(2JLEOH HPSOR\HHV DUH HQWLWOHG WR WDNH XS WR ZRUNZHH
WKH UHDVRQV OLVWHG EHORZ See JDFW 6KHHWYHUYKHZ)DPLO\ DC

x The birth of a child and to bond with the newborn child within one year of birth.

$QRASOR\HH V HQWLWOHPHQW WR )0/$ OHDYH IRU ELUWK DQG
ELUWK %RWK PRWKHUV DQG IDWKHUV KDYH WKH VDPH ULJK\
%LUWK DQG ERQGLQJ OHDYH PXVW EH WDNHQ DV D FRQWLQX]|

DOORZ LQWHUWLRLWWOMRE LQIDY S DUHQW W R URHHW X BKQHW R O4R URN
ZHHNYV

X The placement with the employee of a child for adoption or foster care and to bond with the
newly placed child within one year of placement.

)O/$ OHDYH PD\ EH WDNHQ EHIRUH WKH DFWXDO SODFHPHQW |
ZRUN LV UHTXLUHG IRU WKH SODFHPHQW IRU DGRSWLRQ RU I
HPSOR\HH PD\ EH HOQWLWOHG WR )0/$ OHDSYSH WR DQVMRXQUGN F R )
KLV RU KHU DWWRUQH\ RU WKH ELUWK SDUHQWTV UHSUHVHQ
DOQRWKHU FRXQWU\ WR FRPSOHWH DQ DGRSWLRQ EHIRUH WK&
ZLWK D FKLOG DIWHU SODFHPHQW PXVW EH WDNHQ DV D FRQ)
WR DOORZ LQWHUPLWWHQW OHDYH $Q HPSOR\HHfV HQWLWC
IRU DGRSWLRQ RU IRVWHU FDUH H[SLUHYV PRQWKY DIWHU W

X A serious health condition that makes the employee unable to perform the functions of his or
her job.

$QRSOR\HH LV 3 XQDEOH WR SHUIRUP WKH IXQFWLRQV RI WKH
ILQGV WKDW WKH HPSOR\HH
X



$Q HPSOR\HH ZKR PXVW EH DEVHQW IURP ZRUN WR

UHFHLYH |

FRQGLWLRQ LV FRQVLGHUHG WR EH XQDEOH WR SHUIRUP WKF

DEVHQFH IRU WUHDWPHQW

$Q HPSOR\HH PXVW EH QHHGHG WR SURYLGH FDUH
RI WKH

X To care for the employee’s spouse, son, daughter, or parent who has a serious health condition.

IRU KLV RI

IDPLO\ PHPEHUYYV VHULRXV KHDOWK FRQGLWLRQ LQ R

HPSOR\HH PD\ EH QHHGHG WR SURYLGH FDUH WR WKH IDPLO\

X ZKHQ WKH IDPLO\ PHPEHU LV XQDEOH WR FDUH
EHFDXWHKR VHULRXVY KHDOWK FRQGLWLRQ RU QH

IRU KLV RU

HGV KHOS

X WR SURYLGH SV\FKRORJLFDO FRPIRUW DQG UHDVVXUDQFH

FRQGLWLRQ

Spouse 6SRXVH PHDQV D KXVEDQG RU BLLK WBHAWQWLRMMWW]H

PD U ULGIG) FIOX & Q G LYQVEXAHEIVD U U RBRHP P R QPO LABIAIX VH DOVR

KXVEDQG RU ZLIH LQ D PDUULDJH WKDW ZDV Y D O MWXG\ AHmMUWUH

FRXOG KDYH EHHQ HOQOWHWBWHQWR LQ DW OHDVW RQH

Parent SDUHQW PHDQV D ELRORJLFDO DGRSWLYH VWHS RU IH

VWRRG LQ ORFR SDUHQWLV WR WKH HPSOR\HH ZKHQ WKH H
3LQ ODZ °

Son or Daughter 6RQ RU GDXJOPWHEHRECRDIDO DGRSWHG RU IRVWH

RU D FKLOG RI D SHUVRQ VWDQGLQJ LQ ORFR SDUHQWLYV Z

SLQFDSDEGIBWRH ¥HEDXVH RI D PHQWDO RU SK\VI$F O BDXH D¥ L

FRPPHQFH

In Loco Parentis 7KH )0/$ UHJXODWLRQV GHILQH LQ ORFRWSXDUHQ
UHVSRQVLELOLWLHY WR FDUH IRU RU ILQDQFLDOO\ VXSSRU
UHODWLRQVKLS ZLWK D FKLOG PD\ QRQHWKHOHVV VWDQG
OHDYH 6LPLODUO\ DQ HPSOR\HH PD\ WDNH OHDYH WR FDU

ELRORJLFDO UHODWLRQVKLS WR WKH HPSOR\HH ZKHQ WKH ¥

HPSOR\HH ZKHQ WKH HPSOR\HH ZDV D FKLOG HYHQ LI WKH\

See also$GPLQLVWUDWRUYV ,QWHDBEWHSKBHWMWRQ %R )0/$ OHDYH
WR FDUH IRU D FKLOG ZLWK D VHULRXYVY KHDOWK FRQGDW)
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DUUDQJHPHQW DWWHQGLQJ FHUWDLQ PLOLWDU\ FHUHPRQLH
PLOLWDU\ PHPEHU RQ 5HVW DQG 5HFX K&K UPMNLRYY OHDDYQF GXO |
DUUDQJHPHQWY WR DGGUHVV D FRYHUH® PW O Y LD IVARP FIPEDHDURY!
WISHDUHQW Rl WKH FZIKQIOWMDWK P PREOHW DU\ PHP EH Bed)D RW) FRY H
6KHHWF 4XDOLI\LQJ ([LJHQF\ OHD$B XO@SBB\WHKH DO/WDNH TXC
H[LJAQ@HDYH IRU WKH GHSOR\PHQW RI D VRQ RU GDXJKWHU R

$Q HOLJLEOH HPSOR\H 26 R@rkwBeRsVARI WOD $I D KBYWRLQ D VLQJOH P

x To care for a covered servicemember with a serious injury or illness if the employee is the
spause, son, daughter, parent, or next of kin of the servicemember (military caregiver leave).

(OLJLEOH IDPLO\ PHPEHUV RI ERWK FXUUHQW VHUYLFHPHPE
PLOLWDU\ F D USde) DY 6CKH DI YWH



